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Thesis Title: Organizational Cultures Affecting Work Performance according to Professional Standards of
Teachers in Schools under Local Administrative Organizations in Phetchaburi and Prachuap Khiri Khan Provinces
Researcher: Acting Sub Lt.Metinee Kongcharoen Major: Educational Administration Year: 2018 Advisor:
Assistant Prof. Dr. Anchana Panich

Abstract

Teachers’ work performance in schools under local administrative organizations in Phetchaburi and
Prachuap khiri Khan province should be developed according to teacher professional standards. The key factor in
educational quality development is organizational culture which is the guideline and pattern of attitude and behavior
for the personnel to follow according to teacher professional standards. The researcher was, therefore, interested in
doing this research with the objectives to study: 1) organizational cultures of schools, 2) work performance according
to professional standards of teachers, and 3) organizational cultures affecting work performance according to
professional standards of teachers in schools under local administrative organizations in Phetchaburi and Prachuap
Khiri Khan province. The research samples were 248 administrators and teachers in schools under local administrative
organizations in Phetchaburi and Prachuap Khiri Khan province selected by using a Stratified Random Sampling
method. The research tool was a 5-level rating scale questionnaire with the reliability at 0.93. The data were analyzed
by using frequency, percentage, mean, standard deviation, and step-wise multiple regression analysis.

The research results were as follows:

1. The organizational culture of schools was overall at a high level. When each aspect was
considered, it was found that the aspect with the highest mean score was competitive culture, whereas the other
aspects with lower mean scores were, ranked in descending order of their mean scores, adaptive culture, and
bureaucracy culture. The aspect with the lowest mean score was cooperative culture.

2. The work performance according to professional standards of teachers in schools was at a
high level both in overall and in each aspect. The aspect with the highest mean score was performance as a
good model for students, whereas the other aspects with lower mean scores were, ranked in descending order
of their mean scores, creative cooperation with other persons in communities, and creative cooperation with
other person in schools. The aspect with the lowest mean score was always developing efficiency learning
and teaching materials.

3. The organizational cultures affecting work performance according to professional standards of

teachers in schools were cooperative culture (X,), bureaucracy culture (X,), and adaptive culture (X,), with

predictive efficiency for 52.80%. The regression analysis equation was as follows: Q o = 1.858 +0.308(X,) +
0.143(X,) +0.111 (X,).

The research finding revealed that the organization culture was the important part in mobilizing
schools to follow the regulations. Therefore, school administrators should create and find out the appropriate
organizational culture for their schools to be the guideline for working and create understanding on how to
behave themselves among personnel in schools to create efficiency in working for the highest utility.

Keywords: Organizational Culture, Work Performance, Teacher Professional Standards, Local
Administrative Organizations
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