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Abstract

Nowadays, development of children in early childhood stage tends to slow down in all of
physical, mental, social, and intellectual aspects. This results from the lack of readiness in early childhood
educational management and child caregivers’ work performance motivation. These two factors are important
for efficient operation according to standard criteria. The researcher was, thus, interested in doing the research
on relationship between work performance motivation and operation results according to child caregiver
standard of child development center under local governmental organizations in Phetchaburi Province aiming to
study: 1) the level of child caregivers’ work performance motivation, 2) the level of operation results according
to child caregiver standard of child development center, and 3) relationship between work performance
motivation and operation results according to child caregiver standard of child development center under local
governmental organizations in Phetchaburi Province. The research samples were 188 child caregivers working
in child development centers under local governmental organizations in Phetchaburi Province. The tool for data
collection was a questionnaire. The data were analysis by using percentage, mean, standard deviation, and
Pearson’s Correlation Coefficient.

The research results were as follows:

1. The work performance motivation was overall at a high level. When each aspect was
considered, every aspect was also at a high level. The aspects of motivation could be ranked in descending
order of their means as follows: work characteristics, responsibility, and work security.

2. The operation results according to standard of child development center were overall at a high
level. When each aspect was considered, every aspect was also at a high level. The aspects of operation results
could be ranked in descending order of their means as follows: aspect of building, space, environment, and
safety, aspect of academic and curriculum-based activities, and personnel aspect.

3. There was positive relationship at a moderate level (r=.593**) with statistical significance at
the 0.01 level between work performance motivation and operation results according to child caregiver standard
of child development center. When relationship of each aspect was considered, there was also relationship at a
moderate level in every aspect, i.e., salary and compensation, acceptance, policy, and administration.

The research findings revealed that the relevant personnel in child development centers should
promote the creation of network for early childhood development to set child development center as a place for
learning and knowledge sharing, create network for cooperation in developing potential child development
center, enhance strength in work performance, and allow every party to participate in developing children in

early childhood stage.

Keywords: Work performance motivation, Operation results, Child caregiver, Child development center

“4)



