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Abstract

The migrantlabour is the urgentproblemthat the government and the National Council for
Peace and Order (NCPO) need to solvein order to get rid of illegal worker employment that would affect the
security and stability of the country. The researcher was, therefore, interested in studying this issue in order
to; 1)examine the evaluation of migrant labourpolicy implementation performed by Phetchaburi Provincial
Employment Office, 2) determine the success of implementing the migrant labour policy performed bythe
office,3) examine the relationship between the policy evaluation and the success of the policy
implementation made by the office, and 4) propose the proper guidelines for the evaluation the policy for
Phetchaburi Provincial Employment Office. The quantitative research methodology was employed and a
questionnaire was used for data collection. The samples were 240 employers employing migrant workers.
The qualitative data were also collected by interviewing the 10 official key informants working in
Phetchaburi Provincial Employment Office. The data were analyzed by using percentage, mean, standard
deviation, Pearson's Product Moment Correlation Coefficient, and content analysis.

The research results were as follows:

1. The implementation of themigrantlabour policy performed by Phetchaburi Provincial
Employment Office was evaluated at a very high level as overall; ranging from the highest mean as the
aspect of context, product, process, and input respectively.

2. The success of implementing the migrant labourpolicy performed by the office was overall at a
high level; ranging from the highest mean as the aspect of client responsiveness, goal attainment, and policy
impact respectively.

3. There was the positive relationship, with statistical significance at the .01 level between
factors of context, input, process, product, and success of the implementation of the migrant labour policy
performed by Phetchaburi Provincial Employment Office.

4. The proper guidelines for the evaluation of migrant labour policy for Phetchaburi Provincial
Employment Office comprise of evaluation in 4 aspects; namelytheurgency of policy implementation, the
possibility of policy implementation politically, the adequacy of number of officials, and the increase in
number of new-coming migrant workers who receive the legal working permit from the government.

The research findings show the level of success in migrant labour policy implementation
performed by Phetchaburi Provincial Employment Office and the proposed guidelines for improving operation
and policy implementation for more effectively.
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