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Abstract

Military force development affects the development of the 15" Military Circle,
Phetchaburi Province, in boosting its competency to maximize effectiveness of both the
organization and personnel. Therefore, the researcher was interested in conducting this research
with the purposes to; 1) determine the competency of the military force in the 15" Military Circle,
Phetchaburi Province, 2) examine the relationship between the working competency and results
of the development in the organization, and 3) propose a model of competency development
suitable for the personnel in the 15" Military Circle, Phetchaburi Province. The study was
conducted by collecting quantitative data from the sample of 240 personnel randomly drawn
from the 15" Military Circle, Phetchaburi Province. The data were analyzed statistically for
percentage, mean, standard deviation, and Pearson’s Product Moment Correlation Coefficient.
Also, qualitative data were collected from 7 key informants purposively selected; including
commissioned officers, military officers, government employees, and permanent employees. The
data were analyzed by the content which was summarized into descriptive text.

The research results were as follows:

1. The working competency of the military force was overall at the highest level,
which could be arranged in the descending order of their means as the aspect of knowledge (X;),
achievement motivation (X,), motivation and attitude (X;), teamwork (Xs), and skills (Xj,)
respectively. Besides, results of the personnel development were overall at the highest level as
well, which could be arranged in the descending order of their means as the aspect of
professional soldiers (Yy), virtue (Y,), people’s reliance (Ys), non-intervention with influential
persons and drug (Y5), and discipline (Y,), respectively.

2. The relationship between the working competency and the personnel
development results, both in overall and individual aspects, was significantly positive at a
moderate level at 0.01 level, which could be arranged in the descending order of their means as
the aspect of skills (X;), knowledge (X;), motivation and attitude (X;), teamwork (Xs), and
achievement motivation (X,), respectively.

3. A suitable model for developing working competency of the military force in the
15" Military Circle, Phetchaburi Province consisted of five aspects; 1) educate the personnel
appropriate with their ranks of missions, 2) provide training based on the curriculum of expertise in
their responsible duties, 3) develop them with training courses under the policies of The Ministry
of Defense and the 15th Military Circle, 4) enhance physical health to be ready for doing their
duties, and 5) practice doing good morals and virtue, and a public mind and social responsibility.

These research findings could be implemented a guideline for developing working
competency of personnel in the 15" Military Circle. The essential aspects include providing
education for higher qualifications, training on digital technology, and updating the military force to
catch up with changing of the society and the world.
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