nelinug Jadeiidanarenisaseglunuvesnglsaiowenvuludiindasamasivys
T8 w19TINIIU WANETUNST 81971391 N1TUINIINITANY W.A. 2564 819158NUINYI
YIYANANTINTE AT.0AYA LaugTium

D

2

e e 2D.
o))

e

UNANED

[

Isaseuludaindeamananvyivssaulgnlusenisaieenvesagiiieluasuuss
N A

Susnn1swseusznevendndu inlilsaseudesassmuaziauaniudilndegiuuszdmnd

v
=

fAfedsfinnuaulafiesAnuiladeiiidvinaonisaseglunuvesnglsafouenyu meidenadaid
fnquszasdifiednu 1) sefuresdadofidimarenisnseglunu 2) szdunisasegluau uag 3)
Hadviidenaiensaseglunuvesng nausogisvesmsidadunglsasouensuludsindemnmna
U3 S 294 au wedesdleldlunmsiduliuuuuasuauiiien 10C sswing 0.67 - 1.00 waedl
AAnudesuvesnuuasuniy 0.95 adaildlunisisgideyaldun Aedes daudsau
UINTFIU BAENITHATIZAEUNIBYENE NaNTITenud

1. seduvesdadvfidimarenisnseglunuegluszivann Tnssldnedsainunlim
toudsil mnugniusiensdng (X;) (X = 4.45) sesaande wssgdlalumsviem (x) (X = 4.17)
wazAuRanelaluay (X)) (X = 4.10)

2. sedunsasagluau aglussdvunn (X = 4.17) Wefiansanesdusenouiduse
Fumueglussdiunnyndu Fesddumusiadeanuinlumiiesdsd druassan (v) (X =
4.22) uduims (Yy) (X = 4.19) shuyeans (Y) (X = 4.16) wazsiueddns (Y;) (X = 4.11)

3. faduiiidvinalnenssionisnsoguasng dvimua 3 Jadedadl 1) wsegelalunns
yhau (0.50) 2) anuiawelalua (0.36) uag 3) ruynitusiessdns (0.16) uenantiugawuing
SvEwamsdondedl 1) avufenelalusu FvEnamsdouriiuusagslalunisviieu (0.86) way
ANuyNTusioadAns (0.29) ludansasegluauvesag 2) usegslalunsiny fidnswanisdeusiiu
ANURNUARRIAnsT (0.54) ludinisaseglunuvesas Jadeauauiianalalusnu wsegdlalunis
U LagAURNTURoRIRNSAIHAIUINaNTSAveg U daudenndesiuteyaidausedny
Tnefienafifciel y2 = 35.08, df = 23, P-value = 0.05, RMSEA = 0.04, P-value = 0.05, Y 2/df =
1.52 (<2), uay RMSEA < 0.05

NTeAUNUVINTITY Lsassuenvuludiinduunasvyiasaiiuasuaiiuia
welalunu ussgullalunmsufoRnuiieliAneugniuselseiou Autieliagianudlafiaz
UftReilulsaSousgradind lnsanzogabsinunssauilsadouneulifuagaseiuninmg
Aansn vierwaulavesagiiuUssiTANansalum sUimsuasanaUst levives
1s95ewudiny

Adf  nsasegluay, Yadeitdwa, deindaeuunasvys

(3)



Thesis Title: Factors Affecting the Persistence of Private School Teachers under the
Diocese of Ratchaburi Researcher: Mrs. Jirapan Wongpairin  Major:  Educational
Administration Year: 2021 Advisor: Asst. Prof. Dr. Apichat Lenanant

Abstract

Schools under the Diocese of Ratchaburi encountered problems with the
resignation of teachers to go to the civil service examinations or other occupations. The
school has to recruit and develop new teachers every year. The researcher is therefore
interested in studying factors influencing the persistence of the work of private school
teachers. The purposes of this research were to study 1) level of factors affecting work
retention, 2) level of work retention, and 3) factors affecting teacher work retention. The
samples were 294 private school teachers under the Diocese of Ratchaburi. The research
instrument was a questionnaire with an IOC value between 0.67 - 1.00 and the confidence
value of the questionnaire = 0.95. The statistics used for analyzing data were mean,
standard deviation, and Path Analysis. The research results were found that:

1. The level of factors affecting work retention was at a high level with the
descending average as follows: organizational commitment (X3) (X: 4.45), followed by
work motivation (X2) (X: 4.17), and job satisfaction (X1) ()?: 4.10).

2. The level of work retention was at high level (X: 4.17). When considering
the components on a side by side, it was found at high level in all aspects by descending
order of mean as follows: workload (Y2) (X: 4.22), manager (Y4) (X: 4.19), personnel (Y1)
(X = 4.16) and organizational (Y3) (X=4.11).

3. There are three direct influencing factors on work retention, each of which
influences work retention as follows: job satisfaction (0.34), work motivation (0.50), and
organizational commitment (0.16). In addition, it was found to have indirect effects as
follows: 1) job satisfaction had an indirect influence through work motivation (0.86), and
organizational commitment (0.29) to work retention, and 2) work motivation had an
indirect influence through organizational commitment (0.54) to work retention. The job
satisfaction, work motivation, and organization commitment positively affects to the work
retention, and consistent with the empirical data with statistical values as follows: Y2 =
35.08, df = 23, P-value = 0.05, RMSEA = 0.04, P-value = 0.05 ¥ 2/df = 1.52 (<2), and RMSEA
< 0.05.
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